
 

Resolution and Compensation Unit – Resolution and Compensation Specialist  

Role Purpose: 
 The Financial Services (Bank Recovery and Resolution Regulations 2014 (“the Regulations”) establish the Financial Services Resolution and 

Compensation Committee (“the FSRCC”), and the Resolution and Compensation Unit.  

 The functions of the FSRCC are as follows: 
- Resolution Authority as delegated from the Gibraltar Financial Services Commission (“the GFSC”) 
- Bank Recovery and Resolution Directive (“BRRD”) Financing Arrangements 
- The Gibraltar Deposit Guarantee Scheme 

 Reporting to the Head of the Resolution and Compensation Unit (“the RCU”), the Resolution and Compensation Specialist sits at Manager level and will 
be employed by the GFSC but will work for the FSRCC. The Resolution and Compensation Specialist will be responsible for the delivery of day to day 
functions of the FSRCC.  

 

Outcomes: 
 To assist in the operationalisation of the functional and regulatory requirements of the FSRCC into a day to day live environment. This will include being 

a key point contact for agreed outsource providers.  

 Ensure that the Committee’s duties and responsibilities under the Regulations are adhered to at all times.  

 Ensure that the Committee is at all times fully briefed on matters relevant to its responsibilities and duties. 

 To assist in the development, operationalisation and maintenance of resolution strategies for banks and certain investment firms (“institutions”) in 
Gibraltar, in consultation with GFSC supervisory staff and Host Resolution Authorities where appropriate. 

 Assess the resolvability of institutions in conjunction with GFSC supervisory staff and Head of Unit. 

 Assist in the assessment of recovery plans of institutions as Resolution Authority in conjunction with GFSC supervisory staff to ensure that such plans are 
acceptable in the opinion of the Resolution Authority. 

 Ensure implementation of EBA technical standards and guidelines. 

 Develop BRRD and DGSD contribution mechanisms and associated calculations, whilst maintaining all associated relevant records. 

 Advise the Committee and initiate enforcement action where institutions fail to meet their obligations under the Regulations. 



 
 

 Build strong relationships and ability to co-operate with the Chair of the Committee, the Government of Gibraltar, local banking industry, the GFSC and  
other UK, EU and international deposit guarantee schemes and other relevant international bodies. 

 Be seen as a respected, authoritative voice at FSRCC meetings. 

 Develop a DGS framework to include ‘fast payout’ solution for depositors in the event of a bank failure (which will need to be within 7 days by 2024) on 
invocation of DGS. Complete associated EBA Stress Testing on DGS frameworks when relevant.  

 Create banking depositor trust and confidence through public awareness of Deposit Guarantee Scheme (“DGS”) protection. 

 Provide Secretariat duties for FSRCC.  

 Provide strong leadership and effective communication, developing in: 
a) Decision-making - appropriate judgements based on sound evidence and analysis, experience of risks and desired outcomes. 
b) Enabling change and innovation - identifying creative solutions. 
c) Demonstrating personal accountability - taking proactive responsibility, professional, high integrity, expertise and results-driven.   
d) Constantly seeking opportunities for learning (from achievements and setbacks) and sharing knowledge and insights. 
e) Effective collaboration and teamwork - working pro-actively with others to achieve the FSRCC’s duties and responsibilities.   
f) Using interpersonal skills to create and sustain effective relationships.   
g) Demonstrating appropriate levels of care for people (e.g. through recognition, empathy, respect, fairness and openness). 

 Ensure continued personal development within the role. 

 Identify, report, escalate risks, risk events, controls and management actions in a timely manner to Head of Unit. Assist in ensuring mitigating action is 
taken to address control weaknesses identified in assurance or audit reviews. 
 

Knowledge, Skills and Experience:  
 At least five years’ experience in credit institutions or within a financial services regulator. 

 Highly numerate. 

 Strong IT skills, particularly in relation to Excel. 

 Ability to develop a fit-for-purpose Resolution Unit and Compensation scheme. 

 Ability to build and manage complex relationships.  

 Ability to deliver projects. 



 
 Suitable level of general business acumen.  

 Excellent oral and written communication skills. 
 
 

 


